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§9901.371 General.

(a) This section and §§9901.372 and
9901.373 describe the provisions that
apply when DoD employees are con-
verted to the NSPS pay system estab-
lished under this subpart. An affected
employee may convert from the GS
system, a prevailing rate system, the
SL/ST system, or the SES system (or
such other systems designated by the
Secretary as DoD may be authorized to
include under 5 U.S.C. 9902), as pro-
vided in §9901.302. For the purpose of
this section and §§9901.372 and 9901.373,
the terms ‘‘convert,” ‘‘converted,”
‘“‘converting,” and ‘‘conversion’ refer
to employees who become covered by
the pay system without a change in po-
sition (as a result of a coverage deter-
mination made under §9901.102(b)(2))
and exclude employees who move from
a noncovered position to a position al-
ready covered by the NSPS pay sys-
tem.

(b) The Secretary will issue imple-
menting issuances prescribing the poli-
cies and procedures necessary to imple-
ment these transitional provisions.

§9901.372 Creating initial pay ranges.

DoD will set the initial band rate
ranges for the NSPS pay system estab-
lished under this subpart. The initial
ranges may link to the ranges that
apply to converted employees in their
previously applicable pay system (tak-
ing into account any applicable local-
ity payment under 5 U.S.C. 5304, special
rate supplement under 5 U.S.C. 5305,
local market supplement under
§9901.332, or similar payment under
other legal authority).

§9901.373 Conversion of employees to
the NSPS pay system.

(a) When the NSPS pay system is es-
tablished under this subpart and ap-
plied to a category of employees, em-
ployees will be converted to the system
without a reduction in their rate of pay
(including basic pay and any applicable
locality payment under 5 U.S.C. 5304,
special rate supplement under 5 U.S.C.
5305, local market supplement under
§9901.332, or similar payment under
other legal authority).

§9901.401

(b) When an employee receiving a
special rate under 5 U.S.C. 5305 before
conversion is converted to an equal
rate of pay under the NSPS pay system
that consists of a basic rate and a local
market supplement, the conversion is
not a reduction in pay for the purpose
of applying subpart G of this part (or
similar authority).

(c) If another personnel action (e.g.,
promotion, geographic movement)
takes effect on the same day as the ef-
fective date of an employee’s conver-
sion to the new pay system, the other
action will be processed under the rules
pertaining to the employee’s former
system before processing the conver-
sion action.

(d) An employee on a temporary pro-
motion at the time of conversion will
be returned to his or her official posi-
tion of record prior to processing the
conversion. If the employee is tempo-
rarily promoted immediately after the
conversion, pay will be set under the
rules for promotion increases under the
NSPS pay system.

(e) The Secretary has discretion to
make one-time pay adjustments for
employees when they are converted to
the NSPS pay system. The Secretary
will issue implementing issuances gov-
erning any such pay adjustment, in-
cluding rules governing employee eligi-
bility, pay computations, and the tim-
ing of any such pay adjustment.

Subpart D—Performance
Management

§9901.401 Purpose.

(a) This subpart provides for the es-
tablishment in DoD of a performance
management system as authorized by 5
U.S.C. 9902.

(b) The performance management
system established under this subpart
is designed to promote and sustain a
high-performance culture by incor-
porating the following elements:

(1) Adherence to merit principles set
forth in 5 U.S.C. 2301;

(2) A fair, credible, and transparent
employee performance appraisal sys-
tem;

(3) A link between the performance
management system and DoD’s stra-
tegic plan;
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